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Developments in Employment
Legislation as Result of Covid-19

This Briefing provides an overview of the administrative fines that may be imposed on
employers for breaches related to the urgent employment measures arising out of Covid-19,
pursuant to the recent Ministerial Decision 14675/469/14.4.2020 (amending Ministerial

Decision 60201/D7.1422/20.12.2019)
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A. Fine for the Employment of Employees on
Suspension Implemented by the Employer

1. Theemployment of employees whose employment
contract has been suspended by their employer in
accordance with Article 11, subpar. 2A of the Act of
Legislative Content of 20 April 2020 is characterized
as a ‘very high’ breach of employment legislation
and a fine of €1,200 per each affected employee
may be imposed.

2. The abovementioned breach is now included as
breach number 67 in Annex Il ‘Table of breaches of
an individual nature with application of fine per
affected employee’ of the Ministerial Decision
60201/D7.1422/20.12.2019, as amended.

Fine for the Employment of Employees on
Suspension by Virtue of a Public Authority Order
The employment of employees by an employer
whose operation has been suspended by virtue of
a public authority order during the time period the
Covid-19 measures are in force, is characterized as
a ‘very high’ breach of employment legislation and
a fine of €1,200 per each affected employee may
be imposed.

The abovementioned breach is now included as
breach number 68 in Annex Il ‘Table of breaches of
an individual nature with application of fine per
affected employee’ of the Ministerial Decision
60201/D7.1422/20.12.2019, as amended.

Fine for Breach of the ERGANI Notification
Obligation for the Provision of Remote Work by
Employees on Suspension

The provision of temporary remote work by
employees whose employment contract has been
suspended in breach of the ERGANI notification
obligation, is characterized as a ‘very high’ breach
of the employment legislation and a fine of €1,200
per each affected employee may be imposed.
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2. The abovementioned breach in now included as affected employee’ of the Ministerial Decision

breach number 69 in Annex Il ‘Table of breaches of 60201/D7.1422/20.12.2019, as amended.
an individual nature with application of fine per
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This Briefing is intended to provide general information and is not meant to constitute a comprehensive analysis of the matters
set out herein or to be relied upon as legal advice. It is not meant to create a lawyer-client relationship. Legal and other
professional advice should be sought before applying any of the information in this Briefing to a specific situation.

Bernitsas Law Firm is a partnership of attorneys regulated by Presidential Decree 81/2005 and Law 4194/2013, as currently in
force, with its registered address at 5 Lykavittou Street, Athens 106 72, Greece.

If you no longer wish to receive Briefings from us, please click here to

02


mailto:fmalamas@bernitsaslaw.com
mailto:bernitsas@bernitsaslaw.com?subject=Unsubscribe

